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This year, BC FIPA celebrated Right to Know Week by hosting two great 

and informative events! 

We hosted our 7th BC Information Summit on September 21. This year’s 

theme was Transparency: Has the Wave Broken, and featured excellent 

keynote speakers and engaging panels. While the Information Summit is 

usually a biennial event, the change of political leadership in BC gave us 

the opportunity to bring much-needed attention to the major deficits in 

our access to information and privacy frameworks. 

Thank you to Drew McArthur and Kirk LaPointe for wonderful keynote 

addresses, to all our panelists for fascinating insights, and to all our 

attendees without whom this event wouldn’t be possible.  

We would also like to thank the 2017 BC Information Summit sponsor for 

their generous support: UBC School of Library, Archival and Information 

Studies, the Office of the Information and Privacy Commissioner for BC, 

Vancity Credit Union, New Media Canada, CUPE BC, Canadian Taxpayers 

Federation, BCGEU, and Picatic. 



 2 FIPA BULLETIN | October 2017  

 

The following week, we hosted our 

free FOI workshop on September 29 

where we invited anyone looking to 

learn the basic practical skills 

needed to start tackling their own 

FOI projects to join us and FIPA’s 

President Mike Larsen, who is also a 

Professor of Criminology at 

Kwantlen Polytechnic University and 

head researcher for our popular 

education resource, Access in the 

Academy: Bringing ATI and FOI to 

Academic Research, at the People’s 

Law school in Vancouver.  

This year’s session was particularly successful in terms of the quality of questions and discussions. Missed out this 

year? Don’t worry – we’ll be back with FOI 101 next year! Be sure to follow us on Twitter and subscribe to our 

newsletter to not miss out on future events! 

 

A big change is coming to FIPA next year! 

There was some big news shared with FIPA members at our past AGM and to the broader audience at our recent 

Information Summit! FIPA will be sending off our long-serving Executive Director, Vincent Gogolek, as he heads into 

retirement next year! 

Anyone who has been around the FOI community in BC for any length of time is aware of the incredible work that 

Vincent Gogolek has put into FIPA, FOI rights, public education, and advocacy. FIPA would not be what it is without 

Vince’s tireless efforts. On behalf of the organization and its members, we would like to congratulate him and wish him 

well in the future.  

Job Opportunity! 

On that note, FIPA is looking for a new Executive Director! This is a rare opportunity for someone looking to make a 

difference in the world of information and privacy rights.  

Do you have a keen interest in civil liberties and information rights? Do you have the expertise and experience to man-

age and expand a non-profit group? Are you an excellent leader and communicator capable of working with a wide 

range of stakeholders in the greater community?  

If this sounds like you, check out the job posting below, and be sure to get your application in by November 3, 2017.  
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The Organization: 
The BC Freedom of Information and Privacy Association is a non-partisan, non-profit society that was established a 
quarter century ago to promote and defend freedom of information and privacy rights in Canada. Our goal is to empower 
citizens by increasing their access to information and their control over their own personal information. We serve a wide 
variety of individuals and organizations through programs of public education, public assistance, research, and law re-
form. 

The Position: 
The Executive Director reports to and advises the FIPA Board of Directors, and oversees one full-time staff, volunteers, 
and contractors. This position is accountable for the leadership of the organization, and for the communication and ex-
pansion of the organization’s messages and values.  

Primary responsibilities include, but are not limited to the following: 

Governance and Leadership 

 Work with the Board to ensure the Association’s vision, mission, and strategic priorities remain current; 

 Work collaboratively with partner organizations at local, provincial and national levels; 

 Support the Board by organizing and attending meetings, and advising the Board on all relevant issues.  

Operational Planning, Management and Reporting 

 Conduct organizational and strategic planning in conjunction with the Board of Directors; 

 Ensure legal requirements are fulfilled;  

 Direct FIPA day-to-day operation in conjunction with the Program Director; 

 Propose, plan, and manage special projects that contribute to the Association’s goals; 

 Supervise all financial operations. 

Human Resources Planning 

 Recruit and supervises staff, volunteers, and contractors – including pro bono lawyers; 

 Determine staff requirements.  

Fundraising 

 Responsible for the overall diversification of funding and resource development;  

 Oversee all fundraising activities, including grant application, donation and membership drives, and special 
events; 

 Ensure grant proposals, applications, and reports are completed and submitted on time. 

Communications, Stakeholder and Member Relations 

 Coordinate and conduct communications and relations with government, media, other stakeholders, and commu-
nity groups; 

 Act as the main spokesperson for the Association; 

 Seek out and build collaborative initiatives and relationships with stakeholder organizations;  

 Supervise preparation of promotional and information materials; 

 Attend stakeholder events, representing the Association’s interests and priorities; 

 Supervise all FIPA communications content, including web and social media, a quarterly bulletin, press releases, 
and other publications.  

 Plan, coordinate and supervise public interest advocacy campaigns, and special events.  

Job Posting: Executive Director 



ABOUT FIPA 

The BC Freedom of Information and Privacy 

Association (FIPA) is a non-partisan, non-profit society 

that was established in 1991 to promote and defend freedom 

of information and privacy rights in Canada.  

Our goal is to empower citizens by increasing their access to 

information and their control over their own personal 

information.  

We serve a wide variety of individuals and organizations 

through programs of public education, public assistance, 

research and law reform. 
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The Candidate: 
The successful candidate will not only have the expertise and experience to manage and expand a non-profit group dedicated to civil 
liberty issues, but also will also have the entrepreneurial bent and the enthusiastic attitude necessary to help FIPA grow. 

 

Qualifications:  

The successful candidate will not only have the expertise and experience to manage and expand a non-profit group dedicated to civil 
liberties issues, but also the entrepreneurial bent and the enthusiastic attitude necessary to meet FIPA’s growth challenge. 

You must have a keen interest in human rights and information rights. 

You must be an excellent leader and communicator capable of working co-operatively with a voluntary board of directors, 
volunteers, membership and a wide range of stakeholders in the greater community. 

You will possess: 

 Successful experience in fundraising for non-profits 

 A proven track record in communications and marketing for the non-profit sector 

 Excellent analytical, problem-solving and organizational ability 

 Experience and competence in research and writing 

 Professional capability with computers and electronic communications 

 A graduate degree in social sciences, communications, law or commensurate education and experience. 

 

Working Conditions 

This is a full-time position based out of our office in Vancouver, B.C. Some travel required, possibly to Ottawa and/or Victoria.  

BC FIPA is an equal opportunity employer and encourages women, Indigenous people, people of colour, and LGBTQIA and 
individuals from other diverse communities to apply.  

To Apply 

Submit a cover letter and resume with three references and a statement of interest with your name and “Application for Executive 
Director” in the Subject Line to BC FIPA at fipa@fipa.bc.ca. Please send documents in PDF format. No phone calls please. Only 
short-listed applicants will be contacted. Deadline for application: Friday November 3, 2017 



 

There are three main 

ways you can support 

FIPA: by becoming a 

member, by donating, 

or by becoming a 

volunteer! 

As a non-profit 

organization, we really 

rely on the generosity 

of our supporters to 

allow us to keep doing 

this important work.  

 

To become a 

member, donate, or 

volunteer, visit us 

online at fipa.bc.ca, 

send us an email at 

WANT TO DO MORE? 

 

FIPA would like to thank 

you, our members, 

donors and funders for 

your generous support in 

making our work—and  

this bulletin—possible. 

THANK YOU! 
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Remembering Gwen Barlee 

This past summer, the country lost a remarkable woman. Gwen Barlee was one of Canada’s most active and effective 

FOI requesters, a longtime advocate for openness and transparency, and someone 

who has inspired many young activists to use FOI to gain access to important 

information.  

She was best known for her work as the Policy Director of the Wilderness 

Committee, but was also a BC FIPA director for more than 10 years most recently as 

Vice President. In that capacity, she played a vital role in FIPA’s growth. Her ability 

to use FOI requests to undercover information that governments didn’t want to 

reveal was legendary both at the provincial and federal levels.  

Some examples of her work include:  

 Using information obtained through FOI to persuade the BC government to 

reverse a decision to put pay parking meters in provincial parks.  

 She also pressed government into rejecting proposed independent power 

projects on the Upper Pitt River, in the Fraser Valley, and at Glacier/Howser 

in the West Kootenays.  

 She used information obtained through FOI to have the BC government 

acknowledge that the health system had failed to diagnose Lyme disease in 

B.C. patients. She uncovered a BC Health Ministry document that confirmed the government did not know the 

number of Lyme disease cases in B.C., but did know that affected people were not being treated.  Shortly after 

her research appeared in the media, the BC government announced 

a new chronic disease clinic that would focus on Lyme disease. 

Having contracted Lyme disease many years ago, she was also a 

great friend and ally of the Lyme community, and has used FOIs to 

uncover inaccuracies in the provincial government’s testing method 

for Lyme disease.  

Gwen Barlee passed away from cancer in June of this year, and 

although we will be feeling her loss for a long time, her legacy will 

last much longer.  

https://fipa.bc.ca/
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Federal Access to Information reform law panned by FIPA, Commissioner 

The long-promised Liberal amendments to the Access to 

Information Act (ATIA) were finally revealed just before 

Parliament’s summer recess, and the reaction was swift and 

overwhelmingly negative. 

FIPA and a number of other groups sign a letter to the Minister 
responsible, Scott Brison, setting out some of C-58’s many 
shortcomings and demanding the bill be withdrawn. 
Federal Information Commissioner Suzanne Legault (who was 

not consulted by the government on the proposed legislation) 

was also highly critical, saying “If passed, it would result in a 

regression of existing rights.” 

Commissioner Legault issued a special report which detailed her 
many criticisms of what the government is proposing.  
Some of the criticisms of the Bill include: 

Although Bill C-58 does give the Information Commissioner the 

power to order government departments to release information 

(a good thing), it continues to prevent the Commissioner from 

looking at records if the government claims they are cabinet 

confidences, thereby allowing the government to stash away 

records it doesn’t want to see the light of day. Furthermore, if 

the government doesn’t like an Order from the Information 

Commissioner, their appeal to the Federal Court is not a judicial 

review of her decision, but a completely new proceeding. This is 

a complete waste of time and money. 

The PMO and ministers’ offices will be required to release 

certain types of information (travel expenses, contracts, etc.), 

but the Commissioner will be shut out from reviewing the 

operation of this. But the most important thing is that Canadians 

will not have the right to request information from PMO or 

ministers’ offices.  

But the government has also given itself the power to refuse to 
respond to an information request that it deems to be ‘frivolous 
or in bad faith’. 
 
The power to prevent such abuse is included in many ATI laws, 
but that power should rest with the Information Commissioner, 
not with the department that is subject of the request.  
 
In fact, there are very few frivolous or vexatious requesters 
abusing the system. Between 2010 and 2015, British Columbia 
had more than 20,000 freedom of information requests, but 
public bodies made only 20 applications to the Commissioner for 
the right to refuse to respond to such requests. That’s right, one 
in a thousand even make it to a hearing before the 
Commissioner.  

 
If the government is going to crack down on abuse of the 

system, it should look at jurisdictions that have introduced 

sanctions on public bodies to prevent the release of information. 

Bill C-58 will also allow federal institutions to refuse to respond 

to a request unless that request fulfills all of the following 

requirements: 

a. the specific subject matter of the request; 

b. the type of record being requested; and 

c. the period for which the record is being requested or the 

date of the record. 

This is essentially carte blanche for government officials to 

refuse to respond to requests. It will especially hurt 

inexperienced requesters (members of the general public are 

the largest single category of requesters under the federal ATIA). 

Sadly, in doing so, the government largely passed over the 

unanimous recommendations made by the Standing Committee 

on Access to Information, Ethics and Privacy (ETHI) in June 2016 

to get rid of the $5 fee charged to all requesters of information 

would expand transparency and save the government money, as 

each cheque costs the government more than $50 to process. 

The Liberals have already eliminated all fees except that $5, but 

C-58 opens up the possibility of charging up to $25 per request, 

along with other fees that could be imposed as well. 

There is also no duty to document in C-58, a major shortcoming. 
 
On the positive side, C-58 includes measures to ensure the 
Commissioner has the power to examine records the 
government claims are legally privileged. Timely action by the 
federal government was needed after a Supreme Court of 
Canada decision last year threw doubt on a number of ATI laws 
when it struck down provisions in the Alberta law.  
 
Treasury Board President Scott Brison has indicated that the 

government may be open to amendments, stating “We want to 

work with parliamentarians, independent officers of Parliament 

and stakeholders to ensure that this first major Access to 

Information Act reform in three decades reflects that intention.” 

https://www.law-democracy.org/live/letter-to-the-president-of-the-treasury-board-demanding-access-to-information-reform/
http://www.ci-oic.gc.ca/eng/rapport-special-c-58_special-report-c-58.aspx
http://www.ourcommons.ca/DocumentViewer/en/42-1/ETHI/report-2/page-99#23
http://open.canada.ca/en/consultation/fees
https://www.canlii.org/en/ca/scc/doc/2016/2016scc53/2016scc53.html
https://www.canlii.org/en/ca/scc/doc/2016/2016scc53/2016scc53.html


Join us! 

..increasing their right of access to 

government-held information.  

 

 

..promoting and defending the 

principle of universal and  

affordable access to the basic 

information channels of our time. 

 

 

 

..limiting the surveillance activities of 

the state, and by increasing our right 

of access to our own personal 

information and our ability to 

control the collection, use and 

sharing of our personal information, 

wherever it is stored. 
Contact FIPA for more information on becoming a member. 

We seek to empower citizens by... 
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FIPA pushes to keep BC privacy law out of NAFTA negotiations 

As the NAFTA renegotiations got underway, FIPA was working 

to make sure this province’s public sector privacy law was not 

being put on the bargaining table. 

Before the negotiations began, the US Trade Representative 

released an 18 page list of objectives for the negotiations.  

The first and most serious is at the top of page 9 of the 
document, under the heading Digital Trade in Goods and 
Services and Cross-Border Data Flows. 
It reads as follows: 

Establish rules to ensure that NAFTA countries do not impose 

measures that restrict crossborder data flows and do not 

require the use or installation of local computing facilities. 

BC is one of two provinces in Canada that have such a legal 

requirement (the other is Nova Scotia).  

The latest annual report from the USTR claims these laws are 

“barriers to digital trade”: 

British Columbia and Nova Scotia each have laws that 

mandate that personal information in the custody of a public 

body must be stored and accessed only in Canada unless one 

of a few limited exceptions applies. These laws prevent public 

bodies, such as primary and secondary schools, universities, 

hospitals, government-owned utilities, and public agencies, 

from using U.S. services when there is a possibility that 

personal information would be stored in or accessed from the 

United States. 

FIPA undertook a major campaign to make sure decision 

makers in Ottawa and Victoria were aware of the danger to 

our privacy rights, and  would not unknowlingly undermine 

them. 

We wrote a piece for Policy Options magazine, and provided 
submissions to consultations on NAFTA by both the federal 
and BC governments. Most recently, we added our views to 
the Commons Committee on International Trade which is 
hearing from stakeholders about the NAFTA negotiations.  

It is vital that legislation currently on the books that protects 

our privacy by means of a domestic data storage requirement 

is not undermined by whatever the outcome of the NAFTA 

negotiations may be, and that all Canadian governments 

retain their ability to bring in such legislation in future. 

FIPA sent a questionnaire to party leaders during the recent 
provincial election and they stated unequivocally that they 
support FIPPA’s domestic data provisions, and would use 
whatever measures were available to protect them.  

Canadians are concerned about their personal information 

being shared in any way shape or form with an increasingly 

erratic United States. Some American companies have 

already started offering a Canadian data storage option in 

response to market demand, and governments should 

continue to have the freedom to protect their citizens’ 

information and privacy rights as they see fit, including by 

requiring domestic data storage.  

It should be pointed out that the law protecting our privacy 

rights is a quasi-constitutional statute. Our rights should not 

be bargained away as part of negotiations regarding trade in 

goods and services. 

https://ustr.gov/sites/default/files/files/Press/Releases/NAFTAObjectives.pdf
http://policyoptions.irpp.org/fr/magazines/july-2017/privacy-rights-nafta-agenda/
https://fipa.bc.ca/bc-fipas-submission-on-nafta-consultation/
https://fipa.bc.ca/update-election-2017-bc-party-leaders-responses-to-fipas-election-questionnaire/

